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Mount Lourdes Grammar School

Child Protection Policy:  Guidance on the Use of Reasonable Force to    Restrain or Control students

Rationale

The school aims to take all reasonable steps to maintain a safe environment for its staff and students.   It works to cultivate an atmosphere in which staff and students demonstrate respect for others, exercise personal restraint, manage their feelings and resolve any potential conflict in an appropriate manner.  All members of the teaching staff and support staff are given authority by the Principal to use reasonable force to restrain or control students in particular circumstances.  

Principles

This document sets out the conditions under which the need for such restraining measures may be required.  It offers guidance on the contexts in which reasonable force might be required and on how it should be utilised if deemed necessary.  The policy seeks to ensure that the safety and dignity of all members of the school community are protected.  The Christian ethos of the school underpins the school’s approach to behaviour management and guidance on the use of reasonable force is an integral part of this work

Circumstances in which the Use of Reasonable Force may be Required

Reasonable force may be employed to prevent a student from:

· causing injury to herself or another person

· causing damage  to property 

· engaging in any behaviour that could undermine the maintenance of good order and positive behaviour at school or during any school related activity or educational visit.

· committing an offence

The right of a member of staff to use such force as is reasonable to restrain or control a student applies where the member of staff is on the premises of the school or elsewhere at a time when he/she has legal responsibility for the student concerned. The Use of Reasonable Force to restrain or control a student is to be used only when other behaviour management strategies have failed.  Staff may not use any degree of physical contact which is deliberately intended to cause pain, injury or humiliation. 

In an emergency, if a student is at immediate risk of injury or on the point of inflicting injury on another person, a member of staff  may intervene in the interests of the student’s safety and that of any person who may be at risk from that student.

All members of staff have the right to defend themselves against an attack provided they do not use a disproportionate degree of force to do so.

Definition of Reasonable Force

The use of force can be regarded as reasonable only:

· if the circumstances of the particular incident require its use

· if any force used is the minimum required to secure the safety of the student concerned and that of any other individual who may be a risk from that student’s behaviour

· if the age, level of understanding and physical ability/disability of the student, are taken into account.

The use of reasonable force might be appropriate in the following circumstances:

· in self-defence 

· where there is an imminent or developing  risk of injury or significant damage to person or property

· where a student attacks/threatens to attack a member of staff or another student

· where a student is causing, or at risk of causing injury or damage through  rough play, or  misuse of dangerous material, substances or objects

· where a student absconds from a class or is determined  to leave school and is perceived to be at risk in attempting to do so

· when a student persistently refuses to obey an instruction designed to ensure her own safety or that of others,  or is behaving in a way that is seriously disrupting a lesson/activity.

Definitions of Reasonable Force

· physically interposing between students

· blocking a student’s path

· holding a student

· leading a student by the arm;

· in extreme circumstances using more restrictive holds.

Inappropriate forms of restraint might involve:

· holding a student around the neck or in any other way that might restrict the ability to breathe;

· slapping, punching, kicking or using any implement to restrain the student

· twisting or forcing limbs against a joint

· tripping

· holding or pulling a student by the hair or ear

· holding a student face down on the ground

· touching or holding a student in any way that might be considered indecent.

Guidelines for the Use of Reasonable Force

Before intervening physically in a situation where a student is at risk of losing self-control, a member of staff should attempt to employ appropriate behaviour management strategies. Where these strategies fail, the member of staff should calmly and clearly inform the student as to what will happen if she does not behave as instructed. 

The member of staff should continue to communicate with the student throughout the incident and should make it clear that any physical contact or restraint being used will stop as soon as it ceases to be necessary.

Assistance should be sought at the earliest opportunity. While awaiting assistance, the member of staff who is in charge should try to prevent the incident from escalating. 

The student who is being restrained should be informed that assistance has been sought.  

Other students who may be at risk should be escorted away from the location as soon as possible.  

Links to Other School Policies

The Use of Reasonable Force Policy is linked to the Behaviour Management, Pastoral Care, Child Protection and Anti-Bullying Policies. These policies collectively provide a cohesive framework for maintaining a safe environment in which students can learn and interact with their peers.

Staff Development 

The Designated Teacher for Child Protection will provide guidance to teaching and support staff on the use of reasonable force annually. 

Responsibilities of Staff

Members of staff are required to familiarise themselves with the policies and procedures regarding the use of reasonable force and to act in accordance with the guidance given.  They should attend annual Refresher Training Sessions.  Subsequent to any incident involving the use of reasonable force, the member of staff concerned should inform the Designated Teacher for Child Protection that an incident has taken place and within a short time-frame should provide a precise, written report on the incident for the Principal.  The Designated Teacher for Child Protection is responsible for notifying parents about incidents where reasonable force has been used.

Monitoring and Review Strategies

This policy will be reviewed regularly by the Head of Pastoral Care in consultation with the SLT and will be amended as appropriate in line with the out-workings of any related incident and with due regard to DENI Guidance.  The Board of Governors will review and approve the policy subsequent to any amendments being made to it.

Physical Contact with Students in Other Circumstances.
The Code of Conduct for staff which has been issued to all schools makes it clear that, although physical contact with students should generally be avoided, there can be occasions when physical contact with a student may be necessary. For example, some physical contact may be necessary to demonstrate exercises or techniques during PE Lessons, Sports Coaching, Music or Technology and Design Lessons, or if a member of staff need to administer first aid or carry out any necessary life-saving treatment . Touching may also be appropriate where a student is in distress and needs comforting. Teachers should use their own professional judgement when they feel a student needs this kind of support. Guidance on these issues can be found in the Code of Conduct, and also in paragraphs 73 and 74 of the booklet accompanying Circular 1999/10 (Pastoral Care in Schools: Child Protection).

Report Form re use of reasonable force
Name of student  ____________________________            Form______                 Date _______________

Location of  incident _____________________________________________________________________

Witnesses:     staff___________________________    students____________________________________

Force used incl. duration       ______________________________________________________________

_____________________________________________________________________________________

Details of incident      

student’s behaviour incl. what was said  _____________________________________________________ 

_______________________________________________________________________________________


______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

attempts to calm situation incl. your words  __________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

student’s response to above  _______________________________________________________________

______________________________________________________________________________________

outcome of incident  _____________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

injury suffered:  student __________________________________________________________________

injury suffered:  staff ____________________________________________________________________

damage to property  ______________________________________________________________________

Signed  _____________________________                                                Date  ______________________

Please complete and return to the designated teacher as so
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